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1. INTRODUCTION

Women’s political participation is a key issue for 
development cooperation. It is both a question of 
human rights, and a prerequisite for sustainable 
development. Women’s participation in politics is 
relevant for all aspects of multidimensional poverty 
and it is linked to all other areas of gender equality. 

With this follows that women’s participation in politics 
is directly linked to all other aspects of gender 
equality; gender-based violence, women’s economic 
empowerment, women’s and girls’ human rights, 
sexual and reproductive health and rights and so 
forth. For example, gender-based violence and lack of 
SRHR impedes women’s participation in politics, and 
women in politics face violence in different ways than 
men do (see below). Economies with greater female 
representation in national legislative bodies are more 
likely to pass laws in areas that may hinder women’s 
economic empowerment and inclusion, including 
laws on sexual harassment, rape, divorce and domes-
tic violence.1 A more equal distribution of unpaid care 
work may be both a condition and an outcome of 
women’s participation in politics. 

It is a fact that, by most measures, women’s political 
participation has expanded dramatically over the past 
decades. In 1995, 11% of national parliamentarians 
were women; today the number is 25%.2 In local 
deliberative bodies, 36% of elected members are 
women.3 This has been matched by an increase in 
research about how women’s relative political pres-
ence shapes the form, nature and content of politics 
(Beckwith 2010; Franceschet, Krook, and Piscopo 
2012) as well as an increase in policy initiatives at 
different levels targeting the gender gap in political 
participation. 

What is considered ‘political’ is more disputed, 
however, particularly in feminist research and prac-
tice. Women’s rights organisations and other civil 
society actors argue that a broad understanding of 
women’s political participation is necessary. Women’s 
participation, leadership in and influence in all areas 
of society must be taken into consideration, and 
women’s/feminist activism and organising are core 
when understanding and taking action to improve 

1 World Bank: Women, Business and the Law 2021. See also Sida Gender 
Tool Box brief on Women’s Economic Empowerment.

2 Interparliamentary Union: https://data.ipu.org/content/parline-glob-
al-data-national-parliaments

3 UN Women: https://www.unwomen.org/en/what-we-do/leader-
ship-and-political-participation/facts-and-figures

women’s political participation.4 Today, as democracy 
and human rights in general, and women’s and 
LGBTQI rights in particular, are under threat in many 
parts of the world and democratic structures are used 
to strengthen authoritarian regimes, this broad 
context is even more important to take into 
consideration.5

The focus of this paper is on women’s participation 
and influence in what may be referred to as formal 
political processes: political parties, elections, 
policy-making, and decision-making bodies, such as 
parliaments and municipal councils. The concept 

4 See for example websites and publications by Association for Women in 
Development/AWID: https://www.awid.org, Just Associates/JASS:  
https://justassociates.org, Kvinna till kvinna: https://kvinnatillkvinna.org 
and Oxfam’s report ”Women, Voice and Power” 2021: https://policy-prac-
tice.oxfam.org/resources/women-voice-and-power-how-transforma-
tive-feminist-leadership-is-challenging-ine-621202/

5 See for example Kvinna till kvinna’s report ”The Fierce and the Furious”: 
https://kvinnatillkvinna.org/publications/the-fierce-and-the-furious/, 
Eldén & Levin Expert Group for Aid Studies/EBA report ”Swedish Aid in 
the Era of Shrinking Democratic Space” 2018: https://eba.se/rapporter/
swedish-aid-in-the-era-of-shrinking-democratic-space-the-case-of-
turkey/8657/

Mrs. Rosemary Uside Kongani, responsible for gender statistics at 
the Kenya National Bureau of Statistics, with the publication 
Women and Men in Kenya. Photo: SCB.

https://wbl.worldbank.org/en/wbl
https://data.ipu.org/content/parline-global-data-national-parliaments
https://data.ipu.org/content/parline-global-data-national-parliaments
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-and-figures
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation/facts-and-figures
https://www.awid.org
https://justassociates.org
https://kvinnatillkvinna.org
https://policy-practice.oxfam.org/resources/women-voice-and-power-how-transformative-feminist-leader
https://policy-practice.oxfam.org/resources/women-voice-and-power-how-transformative-feminist-leader
https://policy-practice.oxfam.org/resources/women-voice-and-power-how-transformative-feminist-leader
https://kvinnatillkvinna.org/publications/the-fierce-and-the-furious/
https://eba.se/rapporter/swedish-aid-in-the-era-of-shrinking-democratic-space-the-case-of-turkey/865
https://eba.se/rapporter/swedish-aid-in-the-era-of-shrinking-democratic-space-the-case-of-turkey/865
https://eba.se/rapporter/swedish-aid-in-the-era-of-shrinking-democratic-space-the-case-of-turkey/865
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women’s participation in politics is used to mark this 
focus. However, the paper recognises that women’s 
participation in (formal) politics must be understood 
in the context of and enforced through women’s 
participation, leadership and influence in all areas of 
society. Aspects that are closely linked to participation 
in formal politics but that are not directly discussed in 
this background paper, include women’s participation 
in peace processes, in environmental negotiations, in 
media and in the private sector. 

With a focus on formal political processes, it is still 
the case that women worldwide have a collective 
status as political outsiders, while men are dispropor-
tionately dominant in political institutions (Beckwith 
2010; Bjarnegård 2013). A focus on formal political 
institutions incorporates the importance of informal 
institutions and practices, as well as of civil society 
organisations or social movements. In development 
practice, this means that efforts to improve women’s 
participation in politics is not limited to formal politics 
but must also include for example support to actors in 
a society that makes women’s participation in politics 
possible, including for example women’s rights 
organisations (see below).

This technical note presents evidence and relevant 
research, gives an overview of relevant policy frame-
works and discusses key challenges and best 
practices in this field. It aims at providing resources 
for deepened knowledge at Sida, and to serve as a 
ground and inspiration for further discussions about 
how women’s participation in politics can be 
addressed in Sida’s work. 

In this paper the links between poverty and women’s 
participation in politics are drawn, and global, regional 
and national policy frameworks relevant for Swedish 
development cooperation in this area are introduced. 
This is followed by a selection of relevant research, 
with a focus on dilemmas and challenges in the work 
to increase women’s participation in politics and why 
and where there are reasons for caution. Input from 
selected relevant Sida partners on hindering factors, 
how challenges are addressed, and best practices and 
recommendations are summarised. Finally, the paper 
provides links to key recourses provided by Sida 
partners for deepened knowledge. In addition, the 
reference list is a source of further learning.

Munni Begum is working for the Sida supported ILO programme Global Deal for Decent Work and Inclusive Growth in Bangladesh.  
Photo: Martin Roeck Hansen/I am production.
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2. POLICY FRAMEWORKS

Below the main global, regional and national policy 
frameworks relevant for Swedish development 
cooperation in the field of women’s participation in 
politics are listed. Deepened information is available 
through the links provided.6

CEDAW, Beijing and beyond
In the Convention on the Elimination of all forms of 
Discrimination against Women (CEDAW) from 1979, 
two articles concern women’s participation in politics:
• Article 7 concerns elimination of discrimination in 

political and public life and guarantees women the 
right to vote in elections and public referenda; to 
participate in the formulation and implementation 
of government policy, hold public office and perform 
public functions at all levels of government; to 
participate in non-governmental organisations and 
associations concerned with public and political life. 

• Article 4 concerns the adoption of temporary 
special measures aimed at accelerating the de 
facto equality between men and women.

 
The International Covenant on Civil and Political 
Rights from 1976 is also an important document as it 
gives political freedom to all. 

In the Beijing Declaration and Platform for Action from 
1995, Women in power and decision-making is one of 
12 areas of concern. The declaration states that 
”equality in political decision-making performs a 
leverage function without which it is highly unlikely that 
a real integration of the equality dimension in govern-
ment policy-making is feasible”, and “women’s equal 
participation in political life plays a pivotal role in the 
general process of the advancement of women” (p79).

In 2021, the Secretary-General filed a report to the 
65th Commission on the Status of Women on 
Women’s full and effective participation and deci-
sion-making in public life, as well as the elimination 
of violence, for achieving gender equality and the 
empowerment of all women and girls. In connection 
to this report, the topic was discussed in-depth in the 
Expert Group Meeting Report and Papers.

At the UN Women website, the most important UN 
norms and standards from CEDAW and beyond, 
relevant for women’s leadership and political partici-
pation are listed.

6 This section is partly an elaboration of information from the Compiled 
Sida Gender Portfolio Review, Prepared by Triple Line December 2021. 

2030 Agenda/SDGs
In the Sustainable Development goals, the govern-
ment commitments from CEDAW and beyond are 
confirmed and developed. Three of the goals have 
targets that are particularly relevant for women’s 
participation in politics:
• SDG 5 Achieve gender equality and empower all 

women and girls, target 5.5 “Ensure women’s full 
and effective participation and equal opportunities 
for leadership at all levels of decision-making in 
political, economic and public life.” This target 
makes governments accountable for progress on 
the number of women in national and local 
decision-making.

• SDG 10 Reduce inequality within and among 
countries, target 10.3 “ensure equal opportunity and 
reduce inequalities of outcome, including through 
eliminating discriminatory laws, policies and 
practices and promoting appropriate legislation, 
policies and actions in this regard.”

• SDG 16 Promote peaceful and inclusive societies 
for sustainable development, provide access to 
justice for all and build effective, accountable and 
inclusive institutions at all levels, target 16.7 
“ensure responsive, inclusive, participatory and 
representative decision-making at all levels.” 
Proposed indicators include the percentage of seats 
held by women and minorities in national parlia-
ment and sub-national elected office.

EU gender action plan
The third EU gender action plan (GAP III) sets the 
priorities for the EU external action from 2020 and 
onwards. Like in its predecessors EU GAP I and II, 
Advancing equal participation and leadership is an 
area of priority.

An evaluation of how women’s political power was 
made relevant in GAP II, and looking ahead at GAP III, 
concludes that already in GAP II the need was identi-
fied to increase women’s participation in policy, 
governance and electoral processes, to empower 
women’s organisations and strengthen women’s 
participation in environmental decision making. In GAP 
III these ambitions are further strengthened, as it is 
more ambitious in goals and approaches in this field.

https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-forms-discrimination-against-women
https://www.ohchr.org/en/instruments-mechanisms/instruments/international-covenant-civil-and-political-rights
https://www.ohchr.org/en/instruments-mechanisms/instruments/international-covenant-civil-and-political-rights
https://www.un.org/womenwatch/daw/beijing/pdf/BDPfA%20E.pdf
https://digitallibrary.un.org/record/3898140
https://digitallibrary.un.org/record/3898140
https://digitallibrary.un.org/record/3898140
https://digitallibrary.un.org/record/3898140
https://www.unwomen.org/en/csw/csw65-2021/preparations/expert-group-meeting
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://ec.europa.eu/commission/presscorner/detail/en/IP_20_2184
https://carnegieendowment.org/files/Brechenmaher_Gap_II_Study_final_updated.pdf
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GAP III states that women continue to be under- 
represented as voters, political leaders and elected 
officials and change is slow at all levels. Women in 
public life are subjected to violence, including online 
violence, but at the same time we see a new vocal 
generation of young women activists. EU actions 
defined in GAP III include increasing women’s partici-
pation, representation and leadership in politics, 
governance and electoral processes, enhance wom-
en’s capacity as political leaders in governments and 
parliaments, encourage young women, enhance equal 
legal capacity and access to justice and promote a 
safe environment for civil society, women’s and girls’ 
rights organisations and women human rights 
defenders and strengthen protection mechanisms for 
women leaders.7

7 Also in other regional policy frameworks, for example the Protocol to the 
African Charter on Human and People’s Rights on the Rights of Women 
in Africa, the Maputo Protocol, women’s participation in politics is key. In 
the Maputo Protocol, article IX reads: “Right to participation in the 
political and decision-making processes” and demands states to “take 
specific positive action to promote participative governance and the 
equal participation of women in the political life of their countries 
through affirmative action, enabling national legislation and other 
measures” (p 12).

Swedish development cooperation
The key guiding document for Sida is the Policy 
framework for Swedish development cooperation and 
humanitarian assistance. This policy framework 
relates to the 2030 Agenda and outlines the thematic 
directions of Swedish development cooperation. The 
policy states that “gender equal societies with broad 
female representation in the society and in the 
economy create better conditions for sustainable 
development”. A key hindrance to this development is 
the fact that “many women and girls are discrimi-
nated against in terms of political participation” (p29). 
One of the long-term policy directions under the goal 
for “Global gender equality” is that Sweden will 
“contribute to strengthen the representation of 
women and girls and their political participation and 
influence in all areas of society and at all levels”  
(p 21). A long-term policy direction under “Human 
rights, democracy and the principles of the rule of 
law” is to “strengthen women’s participation and 
influence in political processes” (p 18). 

Education for women in Kongo. Photo: Malin Eriksson.

https://au.int/en/treaties/protocol-african-charter-human-and-peoples-rights-rights-women-africa
https://www.government.se/49a184/contentassets/43972c7f81c34d51a82e6a7502860895/skr-60-engelsk-version_web.pdf
https://www.government.se/49a184/contentassets/43972c7f81c34d51a82e6a7502860895/skr-60-engelsk-version_web.pdf
https://www.government.se/49a184/contentassets/43972c7f81c34d51a82e6a7502860895/skr-60-engelsk-version_web.pdf
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3. RESEARCH 

Research on women’s participation in politics is a 
huge field that is impossible to fully cover in a short 
paper. This research review focuses on issues and 
dilemmas that might serve as a starting point for 
discussions on entrances, dilemmas and priorities in 
Swedish development cooperation. 

Challenging the binary
Women’s participation in politics seems to imply a 
division between politically active men, on the one 
hand, and politically active women, on the other, which 
can be described as a binary division. There is a need 
to challenge this binary view in two ways: first, there is 
a need to move away from a focus on individuals, to a 
focus on (gendered) institutions and, second, by 
incorporating an intersectional perspective in the 
study of women, men and non-binary persons, as well 
as of privilege and vulnerability. These two starting 
points are briefly introduced and explained below, as 
they guide the remainder of the research review.

Capable Institutions and Empowered Actors
An institutional perspective has become more and 
more prominent in research on gender and politics, 
developing into a proper research field called feminist 
institutionalism (M. Krook and Mackay 2011; Kenny 
2013; Adams and Smrek 2018; Madsen 2020). This 
perspective lies between structural (macro) and 
individual (micro) explanations, and focus on institu-
tional (meso) aspects: the impact of formal and 
informal rules and practices for inclusion and exclu-
sion of different groups. This perspective contributes 
to less of a focus on women’s actions and responsibil-
ity for their own exclusion, and focuses more on 
‘nailing the bias’ of political institutions, and a focus 
on understanding what enables institutional change 
and continuity. From a practical perspective, its 
benefits include that it helps us move beyond ‘fixing 
women’ towards ‘fixing the system’. As will be 
developed below, this perspective has contributed 
with evidence of the limits of a focus on women’s 
empowerment and capacity building. Rather, it 
suggests to find ways of building inclusive, capable 
political institutions (Piscopo 2019). Such a focus on 
institutional change requires an analysis of rules, 
praxis and expectations permeating political institu-
tions and the cultural and social context in which 
these institutions operate, and thus requires work 
with men as well as women.

There is a broad consensus that mainstream develop-
ment policy and practice has been more preoccupied 

with the individual than with institutions, and with 
capability and skills rather than with challenging and 
transforming existing power structures (Nazneen, 
Darkwah, and Sultan 2014).

Intersectionality 
An intersectional perspective recognises that neither 
men nor women are homogenous groups, and that 
different identities bring about vulnerabilities as well 
as privileges that intersect in complex ways that 
cannot be overlooked, yet often are. Power relations 
relating to gender, age, caste, class, disabilities, 
religion, ethnicity, age and sexual orientation are 
inherently intertwined. As Crenshaw points out, the 
focus is too often on those who are singularly dis-
advantaged. If we, instead, focused activities on the 
groups that are most disadvantaged it would facilitate 
the inclusion also of singularly disadvantaged groups. 
In Crenshaw’s words, the goal should be to facilitate 
inclusion for marginalised groups for whom it can be 
said “when they enter, we all enter” (Crenshaw 1989). 
Marginalisation is contextual, and what constitutes 
the most vulnerable configuration of identities will 
thus differ between contexts. 

Intersectionality has increasingly been applied to the 
study of women’s political participation and rep-
resentation. It considers the ways in which political 
representation reproduces positions of privilege and 
disadvantage (Severs, Celis, and Erzeel 2016; Smooth 
2011), but it is also able to demonstrate surprising 
complementarity advantages by which individuals with 
several vulnerable identities, such as ethnic minority 
women, gain inroads to political power (Celis and 
Erzeel 2017). Increasingly, intersectional perspectives 
are also applied to positions of privilege, demonstrat-
ing that despite increased diversity, elite men, usually 
from the ethnic majority, continue to hold a dispropor-
tionate share of positions of political office (Childs and 
Hughes 2018; Hughes 2011). 

Parties as gatekeepers
Research has sought to understand under which 
circumstances women are able to take up positions  
of formal political power, and when such political 
presence translates to real political influence. A point 
of departure in this research is that the election 
system in place matters for the general political logic 
and incentives. Election systems are often stipulated 
in constitutions and are rarely subject to change and 
the system in place is crucial for understanding the 
opportunities and constraints for women’s political 
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representation. In majoritarian systems political 
parties look for the one candidate who stands the 
greatest chance against the political opponent, 
whereas proportional systems incentivise parties to 
create balanced and diverse candidate lists. Thus,  
the hurdles for political parties to put forward “new” 
women candidates who stand a chance of winning are 
generally much lower in proportional election systems 
(Rule 1987; 1994). 

Building on insights from US based research, the 
focus has long been on increasing women’s ambition 
to run (Lawless 2012). This has sometimes been 
described as a supply-side explanation that focuses 
on the assumed low supply of women who are willing 
and able to run for office. Comparative research has 
pointed to the need to focus on political parties as 
gatekeepers, particularly in systems where political 
parties are in charge of candidate selection (Norris 
and Lovenduski 1995; Hinojosa 2012; Bjarnegård 
2013). This can instead be likened to a demand-side 
focus, whereby parties’ demand for certain types is 
said to be of a bigger impact for who is elected. In 
most contexts, it has been demonstrated that supply 
and demand go together: parties’ demand shape the 
supply of candidates. 

Political parties are gatekeepers to women’s rep-
resentation in that gendered attitudes and values, 
voter support, priorities and opportunity structures 
that are dominant in a society are filtered through the 
party electorate to shape representation. This focus 
on political parties as the main gatekeepers to 
women’s political representation finds support in 
research in most regions in the world. Yet research 
has pointed to a persistent mismatch between this 
problem description, on the one hand, and the 
candidate training programs offered on the other 
hand. Candidate training programs often take the 
problem description of political party officials as face 
value. Political party officials often argue that there 
are no eligible or suitable women and that they dare 
not step forward because they lack training and 
confidence. The evident solution to such a problem is 
that women are offered training in policy development 
and public speaking in order to become more empow-
ered. The research that has sought to map the 
preferences and problem descriptions of women in 
countries such as Lebanon, Mexico, Nigeria and 
Azerbaijan, however, have come to a different conclu-
sion. The women who partake in candidate training 
are often elite women. The reason they are not 
selected by their parties can rarely be derived to their 

low skills or lack of experience. Instead, women see 
themselves as the victims of non-meritocratic (not 
chosen on the basis of abilities and merits), exclusive 
and sometimes informal party organisations that 
indirectly favour the inclusion of men. The party 
organisations have received far less training to 
become the diverse and professional organisations 
they would need to be in order to adequately and fairly 
represent interest and groups in their constituencies 
(Geha 2019; Piscopo 2019). 

Political parties are gendered institutions, and even 
seemingly gender neutral formal rules and practices 
can have gendered consequences (Bjarnegård and 
Zetterberg 2019). As a rule organisations are mainly 
built by and for men, and they are also permeated by 
informal rules and practices that indirectly benefit 
those already in power (Waylen 2014; 2017; 
Bjarnegård and Kenny 2015; Gatto and Wylie 2021; 
Johnson 2017). For instance, research from context as 
diverse as Thailand, Argentina, Bangladesh, and 
China demonstrates how detrimental clientelism is 
for the inclusion of women (Bjarnegård 2013; Daby 
2021; Nazneen 2017; Tu and Guo 2021). This also 
sheds light on the relationship between corruption 
and women: while the presence of women in politics 
tends to be associated with lower levels of corruption, 
this should not be interpreted as women being 
inherently more trustworthy than men. Rather, 
corrupt political organisations tend to favour nepotis-
tic and homosocial political recruitment, leading to 
fewer “outsiders” – women included – in politics 
(Bjarnegård 2013; Esarey and Schwindt-Bayer 2019; 
Barnes and Beaulieu 2019).8 

Political parties operate both at the national and local 
level. Most comparative research has been conducted 
at the national level. Local political bodies are very 
different and they are gendered in different ways. 
Globally, women’s political representation is some-
what higher at the local level, at 36% (Berevoescu and 
Ballington 2021) compared to 26% in national parlia-
ments (IDEA 2022). This number obscures significant 
variation however. In Uganda, women take up 31 
percent of the national parliament but 46 percent of 
local seats (2016) while in Cuba women take up a 
majority of the seats in national parliament (53 
percent) but only 35 percent of local seats (2018) 
(Berevoescu and Ballington 2021; IDEA 2022; Barnett 
and Shalaby forthcoming). Local politics can give 
more or less opportunities to women, depending on 

8 See also Sida Gender Tool Box brief on Gender and Corruption.
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its design and purpose. It takes place closer to home 
and is easier to reconcile with family duties. 
Sometimes it also deals with issues that are seen as 
traditionally female, such as education and health. It 
can also build on traditional, male leadership ideals, 
however, and sometimes local politics is associated 
with law and order and local politicians are counted 
on as local strongmen, making it difficult for women 
to participate (Berevoescu and Ballington 2021; 
Bjarnegård 2013; Pini 2011; Coffé 2013) . 

A common question in both practice and research is 
whether women’s participation in politics makes a 
difference. Before we turn to this question, we should 
consider the gender inequality underlying the fact that 
it is so commonly being asked. We rarely ask how 
men’s overrepresentation affects policy and politics. 
This does not prevent us from having expectations of 
women to deliver on gender equality, despite over-
whelming evidence that women meet numerous 
hurdles and resistance as newcomers in politics (see 
separate section below). The question of women’s 
substantive representation effectively conditions 
women’s political participation and suggests it needs 
to be justified by them making a difference. Women 
should have the same right to participate in politics as 
men, regardless of what their political views are, or 
what they bring to the process or manage to accom-
plish. Women constitute a heterogeneous group, and 
research on intersectionality clearly demonstrates 

that the lines of interest that women feel they are 
expected to represent cut across different groups (see 
above, Intersectionality) (Smooth 2011). 

However, such instrumentalisation of political gender 
equality is a fact – women’s inclusion is often pro-
moted by promising economic development, less 
corruption, or more peace – and normative concerns 
about whether women making a difference should 
matter or not has not prevented researchers or 
practitioners from engaging with this question. 
Nevertheless, because the question about whether 
women makes a difference has so often been asked, 
we do know quite a lot about it. Substantive rep-
resentation can be divided into process – changing the 
political agenda – and outcome – passing and imple-
menting laws (Franceschet and Piscopo 2008). A 
consistent finding is that governments in developing 
countries with more women in politics prioritise 
health spending (Swiss, Fallon, and Burgos 2012; 
Clayton and Zetterberg 2018; Mechkova and Carlitz 
2021). This process is far from automatic, however, 
but it seems to be facilitated by women’s activity in 
civil society as well as by political systems with both 
gender quotas and proportional representation 
(Mechkova and Carlitz 2021). 

Electoral Gender Quotas
As the number of countries introducing electoral 
gender quotas has increased dramatically, so has 
research on the causes and consequences of this 
most wide-reaching electoral reform in modern times 
(Dahlerup 2013; Franceschet, Krook, and Piscopo 
2012; M. L. Krook 2009). Over one hundred countries 
have adopted some form of gender quota, and 
seventy-five countries have amended their constitu-
tions or election laws to make gender quotas 
mandatory. The number of women in national parlia-
ments has more than doubled since the launch of the 
Beijing Platform for Action in 1995, from 11% to 25%, 
largely as a result of the introduction of gender quotas 
(Hughes et al. 2019). Seventy-five countries also have 
quotas at the local level, and women now make up 
36% of local deliberative bodies. 

“Gender quotas” is an umbrella term for a number of 
different electoral reforms that have in common that 
they aim to increase the political representation of 
women. There are two main types of gender quotas: 
candidate quotas and reserved seats. The former 
applies to the regular candidate selection process and 
specifies a minimum percentage of each party’s 

Cecily Mbarire in Kenya. Photo: Trupti Shah.
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candidates that have to be women. The latter, 
reserved seats, use different methods to earmark 
seats for women (Hughes et al. 2019). From the point 
of view of parties, candidate quotas provide better 
learning opportunities and prospects for organisa-
tional transformation, as they actually demand 
political parties to change their internal processes. 
Reserved seats reforms, on the other hand, can be 
implemented in parallel with existing processes, 
without actually challenging any incumbents 
(Bjarnegård and Zetterberg 2011). The election 
system is important as a starting point also for 
understanding the adoption and implementation of 
quotas: candidate quotas are more easily applied to 
proportional election systems, whereas reserved are 
more common in majoritarian election systems. 

Parties learn and adapt to the presence of quotas 
– and this adaptation does not necessarily facilitate 
the representation of women. Candidate quotas 
provide opportunities for organisational transforma-
tion, but it does not come automatically. Political 
parties that are already more bureaucratised are 
more likely to follow the rules and put the required 
number of women on the lists, but they are not 
necessarily more gender equal. In countries where 
there is no stipulated rank-order, quotas are unlikely 
to affect the number of women actually elected, 
because the required number of women tend to be 
put at the bottom of the candidate list, in non-elect-
able slots (Bjarnegård and Zetterberg 2016a). The 
other main type of quota – reserved seats – is used in 
about twenty countries around the world: none of 
these countries are democracies. One reason for why 
reserved seats are the favored quota type by the 
world’s autocrats is probably that its mechanisms can 
be used to favor the ruling party. The quota can be 
designed so that it favors the largest party, by creating 
different systems of appointment or constituency 
boundaries (Zetterberg et al. 2022; Bjarnegård and 
Zetterberg, n.d.). 

Resistance and Violence
The progress in political participation of women has 
not come about easily. Resistance to women’s pro-
gress takes many shapes and forms, and just like in 
many other cases political parties and other political 
organisations constantly find ways to adapt. Research 
has recently turned to studying not just what it takes 
to achieve change in the midst of resistance (Staab 
and Waylen 2020) but also why gender policy adoption 
often fails and how incumbents directly or indirectly 

find ways to defend the status quo (Bjarnegård 2013; 
Josefsson 2020). In many contexts, women’s 
increased participation has spurred the most direct 
form of resistance: harassment, intimidation and 
violent attacks. This type of violence that targets 
women in politics because they are women is often 
called violence against women in politics (VAWIP). 
VAWIP is described as a distinct phenomenon to 
undermine women as political actors (M. L. Krook 
2017; 2020). Although VAWIP is sometimes described 
as being on the rise, we do not yet know exactly what 
it is that is on the rise: are women in politics attacked 
more than before because of rising misogyny or 
because there are more women in politics to attack? 
It could also be that the rising awareness of these 
issues have led to an increase in reported attacks. 

Data collection on these aspects is still in its infancy, 
but there are calls for and ongoing attempts to collect 
more and better data by, for instance, including 
psychological as well as physical forms of attacks, by 
gender-disaggregating data on experiences of 
violence, and by collecting data both offline and online 
(Bardall 2017; Bjarnegård 2018). So far, research 
points to the importance of context for understanding 
whether there are specific threats to women, or 
whether a context is rather dangerous for politicians 
in general. For instance, in the Maldives, gender was 
politicised and women perceived as modern and 
western were specifically targeted (Bjarnegård 
forthcoming). In neighbouring Sri Lanka, on the other 

Photo: Khodeja Sultana.
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hand, the post-conflict context makes violence a way 
of politics that seems to affect the participation of 
both men and women (Bjarnegård, Håkansson, and 
Zetterberg 2022). This implies that the context needs 
to be analysed before it can be determined whether 
gender is part of the motive, or whether women have 
become more likely targets due to their increased 
political participation. This has potential policy 
implications, as particular strategies focusing on the 
protection of women need to be devised and imple-
mented in countries where women are particularly 
targeted, whereas a gender sensitisation of strategies 
focusing on political violence in general may suffice in 
already violent contexts where women enter in large 
numbers. The forms of violence that men and women 
experience are likely to look different, regardless of 
the motive (Bardall, Bjarnegård, and Piscopo 2020). 
This violence takes multiple and interconnected forms 
– physical, psychological, sexual – and occurs in 
public as well as private arenas, online as well as 
offline.9 Most research from around the globe find that 
women experience more sexualised forms of violence 
than men do (Bjarnegård forthcoming; Bjarnegård, 
Håkansson, and Zetterberg 2022; Esposito and Zollo 
2021; Kuperberg 2018; 2021). 

Caution: Gender Equality as Strategy
The increase in women’s political participation over 
the past three decades is remarkable. It is true that 
we are presently witnessing a worrying backsliding of 
democracy. In this, feminism, women’s and LGBTQI 
rights activists are particularly targeted, and state as 
well as non-state actors are seeking to roll back 
progress in areas like women’s sexual and reproduc-
tive rights and family law all over the world 
(Chenoweth and Marks 2022; Roggeband and Krizsán 
2018).10 Nevertheless, gender equality has become 
and remains a strong international norm (Towns 
2010). Gender mainstreaming remains a key instru-
ment of the UN and of many donor countries, and 
women’s political empowerment is today part and 
parcel of democracy promotion programs worldwide 
(Carothers 2016). Countries are viewed more favoura-
bly if they can visibly demonstrate that they have 

9 See the Sida Gender Tool Box brief ”Gender-Based Violence Online” for 
an elaboration of online gender-based violence and the relation between 
violence online and offline (https://cdn.sida.se/publications/files/
sida62246en-gender-based-violence-online.pdf).

10 As noted above, these trends, sometimes labelled as a shrinking 
democratic space, have been widely discussed and researched also in 
policy. See for example AWID (https://www.awid.org), Kvinna till kvinna 
(https://kvinnatillkvinna.org), Carnegie (https://carnegieendowment.
org/?lang=en)

women participating in politics (Bush and Zetterberg 
2021). As mentioned earlier, we have seen real 
progress when it comes to the number of women 
participating in politics. 

This is cause for celebration – and caution. As men-
tioned several times before, rulers and parties 
change, learn and adapt. Autocratic leaders and 
dominant parties are aware that they can benefit from 
gender equality reform adoption (Bjarnegård and 
Zetterberg 2016b; Donno and Kreft 2019; Donno, Fox, 
and Kaasik 2021). This has led to a practice called 
autocratic genderwashing. Both scholars and practi-
tioners need to be more aware of this, and pay more 
attention to it. Autocratic genderwashing means that 
autocrats use gender equality reforms instrumentally 
to seek legitimacy. Many autocrats seek to portray 
themselves as champions of gender equality and, by 
doing so, they can bolster democratic appearances 
without really becoming more democratic (Bjarnegård 
and Zetterberg forthcoming). 

Thus, while the improved participation of women in 
politics in the past three decades constitutes remark-
able progress, it has also made gender equality part 
of a strategic game. The risk that gender equality 
progress is hijacked for nonegalitarian purposes is 
real. While the words of late Madeleine Albright ring 
true – “democracy without women is impossible” 
– that does not imply that we can readily conflate 
women’s political participation with democratisation. 
Egalitarian reforms may be important as such, but 
they do not compensate for free and fair elections. It is 
no coincidence that the introduction of reserved seats 
for women on the African continent has been largely 
driven by dominant parties. The possibility for feminist 
activism in such countries is likely contingent on 
being allied to the ruling party. Gender equality 
reforms and women’s increased participation may, of 
course, make a difference for women and societies 
even in authoritarian settings. Even so, however, 
critical evaluation and caution is necessary 
(Bjarnegård and Zetterberg forthcoming).

https://cdn.sida.se/publications/files/sida62246en-gender-based-violence-online.pdf
https://cdn.sida.se/publications/files/sida62246en-gender-based-violence-online.pdf
https://www.awid.org
https://kvinnatillkvinna.org
https://carnegieendowment.org/?lang=en
https://carnegieendowment.org/?lang=en
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4. PARTNERS

For this background paper to be relevant in develop-
ment work, a selection of Sida partners were asked 
during spring 2022 to answer the following questions:
• What are the hindering factors of women’s political 

participation in your context/field of work?
• How do you address challenges and work to 

strengthen women’s political participation?
• What are your best practices and 

recommendations?

Ten Sida partners answered the call, representing UN 
(UN Women), civil society organisations (Kvinna till 
Kvinna/KtK, Just Associates/JASS, International 
Foundation for Electoral Systems/IFES, International 
Institute for Democracy and Electoral Assistance/
IDEA) and Party-affiliated organisations (PAO) (Centre 
Party International Foundation/CIS, Christian 
Democratic International Center/KIC, Green Forum/
GF, Jarl Hjalmarson Foundation/JHS, Olof Palme 
International Center/OPIC).

What are we talking about? 
As noted above, the meaning and content of “women’s 
political participation” is disputed. This is reflected 
also in the answers from partners. The women’s 
rights organisations (JASS and KtK) use a wider 
understanding that goes beyond “formal” political 
processes.

JASS sees ‘political participation’ in an expansive 
frame, not limited to electoral processes or engaging 
in ‘formal’ political processes but for women, especially 
structurally excluded women, to have a voice in all 
decisions that affect them – both individually and 
collectively (from personal to public arenas). Thus, our 
work focuses on strengthening organising, movements 
and building women’s collective power to transform 
the world. This includes supporting the political 
participation of women to define their own agendas, 
analyse which actors have power on the issues 
they seek to change and engaging them to demand 
accountability and transform policies and social norms. 
(JASS)

In line with this, they argue that international support 
to women’s political participation has been too 
narrow, should adopt a more comprehensive 
approach to women’s leadership, and reach out to a 
wider range of women that reflects women’s everyday 
life (KtK).

The partners that represent civil society organisations 
focusing on formal political processes (IFES, IDEA) 
and the PAO partners have a focus in line with this 
background paper. So has UN Women, in their answer 
to this call, with their focus on “women elected or 
appointed to decision making positions”. However, all 
stress the importance of acknowledging the context of 
formal political processes, and of not limiting efforts 
to improve participation of women to formal politics 
but instead work in a wide range of areas, including 
strengthening women’s independent organising and 
the women’s rights movements.

Hindering factors
Discriminatory gender norms, social and cultural 
attitudes, misogyny, patriarchal and power struc-
tures are identified by all partners as the underlying 
factors for the huge global gender gap in participation 
in politics. In the current situation of anti-feminist 
backlash, these patterns are deepening rather than 
being challenged and changed, as decades of gains 
related to gender and sexuality are reversed (JASS). 
Women are seen and treated as not “fit for power” 
(CIS) and “considered less competent and barred or 
discouraged from participating meaningfully in 
leadership and public decision-making” (IDEA). Men 
(and sometimes also women) do not consider women 
as self-evident political leaders (OPIC). These under-
lying norms and attitudes are translated into a lack of 
legislation and policy, or where this exists a lack of 
enforcement of the same. Moreover, there is a lack of 
international accountability mechanisms for women’s 
political participation (KtK).

Structural barriers reinforce discriminatory gender 
norms, legislation and policy. The partners point at for 
example unfair nomination structures and lack of 
openness and transparency in decision-making 
processes, lack of or weak systems of gender quotas, 
affirmative action and other forms of special meas-
ures, gender discriminatory laws, gender-blind party 
regulations, and lack of relevant capacity develop-
ment, training and networks for and among women. 
Moreover, there is a risk of using women as merely 
token representatives (KIC), or women being left to 
“women” positions or used in superficial efforts (GF). 
These structural barriers are enforced by a lack of 
priority expressed at all levels: international, national, 
local, from states, parties and individual men. 
Tolerating – or encouraging – male dominance in 
politics is in itself a hindrance (UNW).
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The partners also point at lack of access to and 
control over resources as key factors. Women wings 
of political parties are left without or with sparce 
resources, as are women’s rights organisations and 
actors that push for change in formal politics. Also 
individual women running for office have difficulties 
finding resources (JHS,KIC, IFES). Women also lack 
time as they all over the world bear a substantially 
heavier burden of unpaid care work than men.

A hindering factor that is strongly stressed by many of 
the partners is violence against women in politics. 
Violence is used as a “targeted and destructive tool” to 
discourage women to engage in politics, throughout 
the electoral cycle, as voters as well as candidates 
(IDEA). The context for violence against women who 
engage in politics is the whole spectra of gender- 
based violence including violence against feminist and 
women’s rights activists, and the widespread impunity 
for this violence (JASS, KtK, UNW).

Addressing challenges
Changing norms, attitudes and power structures is 
complex, difficult and takes time. The partners stress 
the need to work at different levels: from global 
norms and standards on women’s political rights 
through intergovernmental and normative processes 
(UNW), to making norms visible in everyday life, 
showing their consequences, discussing how norms 
have changed and how they should be further 
changed in the future (CIS). To change norms for 
women’s participation in politics a broad perspective 
is needed, in which the development and strengthen-
ing of women’s leadership and active political 
participation, facilitation and enhancing strategic 
action and organising, and new knowledge about 
women’s political participation is included (JASS). In 
this process for change, support to local women’s 
organisations in their advocacy efforts is key (KtK).

Advocacy for legislative reforms and enacting of 
enabling legislative frameworks, and implementation 
of this legislation, along with domestication and 
compliance with international frameworks (IDEA) is a 
tool for changing norms, and for changing structures 
and creating conditions for women’s participation in 
politics. Stakeholders at all levels need knowledge on 
gender mainstreaming in electoral processes to 
ensure inclusive electoral processes and achieve 
gender-balance in decision making at all levels (UNW, 
IDEA), and it is important to keep in mind that local 
and regional governments are as important as 
national, but often unrecognised (UNW). Fair nomina-
tion processes, internal policies on gender equality 
and sexual harassments, gender aware party budgets 
and the adoption of gender quotas and/or mixed lists 
are all mentioned as measures towards gender equal 
processes and institutions (CIS, KtK, GF). Support to 
local partners to get access to international platforms 
and decisions bodies to deliver their own messages is 
key (KtK), as is the recognition of media as an impor-
tant actor (GF).

A prerequisite for changing structures is willingness 
to change among those in power – at individual and 
structural level, within and outside institutions. 
Training and capacity building to facilitates for women 
to pursue candidacy or leadership opportunities in 
politics, and there is also a strong need to create 
opportunities for women to network across party lines, 
exchange experiences and engage in safe spaces such 
as women only platforms (KIC, GF, OPIC). But a 

Friendship Gonkpala is a volunteer supporting youth to take  
control over their own lives. “I want to encourage young people  
to educate themselves so that they can get real jobs”.  
Photo: David Isaksson/Global Reporting.
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two-pronged approach is necessary, and these efforts 
needs to be accompanied by efforts to make men 
serve as allies and upstanders to support women 
(IFES, CIS, IDEA. KtK, UNW). Men and boys at all 
levels, from ministers and political party leaders to 
husbands, partners , fathers and friends are gatekeep-
ers for women’s participation in politics (CIS, KtK), and 
the leaders of the political parties must understand 
the importance of, and be ready to strive for, women’s 
participation within their own parties (OPIC).

To end violence against women in politics, evidence 
on the magnitude of violence through surveys and 
qualitative research is collected (UNW) and aware-
ness raising on violence against women in elections 
and in politics – including online violence, gendered 
disinformation and misinformation research – is key 
(IFES). Impunity for violence must be addressed, and 
the violence facing women rights activists interpreted 
as a context for and an integral part of violence 
against women in politics. 

Best practices and recommendations
The best practices and recommendations from Sida 
partners show a wide and creative range of possible 
– and necessary – actions for women’s participation in 
politics. When taking action, it is key to acknowledge 
that today people are organising in new ways, and that 
women’s activists – as in all aspects of change 
towards gender equality – are at the forefront (JASS).

• South-south and cross-border exchange to enable 
women to identify and address common develop-
ment needs (JASS)

• Deepen and expand the understanding of elections 
as movement moments for making women’s 
demands louder and holding political leaders to 
account (JASS)

• Link and empower individual leaders and activists 
through stronger organisation, movements and 
citizen power to expand political participation (JASS)

• Support inclusive leaders and leadership in formal 
and informal decision-making spaces (KtK)

• Invest in political literacy as a foundational stone 
for democratic participation (KtK, IFES)

• Tackle gender inequality in political and electoral 
processes (IDEA)

• Engage men as allies, at all levels and especially at 
the local level (KtK, IDEA, GF, CIS)

• Engage the media to challenge stereotypes and 
reshape the narrative (KtK)

• Level the playing field and expand the pool of 
women ready to lead, and change the narrative of 
women in public life (UNW)

• Gender quotas, when well designed and imple-
mented, substantially increase the number of women 
elected to deliberative bodies (UNW, IDEA, CIS)

• Use interconnected approaches to address vio-
lence against women in politics (UNW)

• Integrate positive social norms and principles of 
leaving no one behind (UNW)

• Support young women’s participation in politics 
(UNW)

• Advocacy for legislative reforms, implementation of 
legislation and domestication of international 
frameworks (IDEA) 

• Evidence and statistics are critical for informing 
advocacy and legal reform (UNW)

• Support reform of political parties as gender equal 
access is greatly influenced by intra-party democ-
racy processes, including internal education (IDEA, 
GF, JH, KIC, CIS, OPIC)

• Make sure that party leaders give the mandate to 
strengthen and include women within their own 
organisation (OPIC)

• Robust and iterative training and support to women 
candidates/leaders (IFES, GF)

• Enforcement of violence against women laws, 
including treating online gender-based violence/
violence against women as a form of violence 
against women (IFES)

• Elect not according to political quantity but accord-
ing to political quality (JH)

• Make sure every program for change has a thor-
ough needs assessment and local ownership (KIC)

• Organise women’s only meetings during mixed 
training sessions where women can freely express 
their concerns, and ensure that women are always 
encouraged to speak (KIC)

• Increase access to family planning, sexuality 
education and other SRH services in order for more 
women to have access to education and have time 
for political engagement (CIS)

• Modify and enforce the legal framework to reduce 
the importance of money in political campaigning 
(CIS).
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5. WAY FORWARD

• Stress that all women’s participation in politics 
– across gender, age, caste, class, disabilities, 
religion, ethnicity, age and sexual orientation – is 
both a matter of human rights and a prerequisite 
for sustainable development. It matters for the 
eradication of all aspects of poverty.

• Look at political parties as gatekeepers and strive 
to change not only the supply of women available for 
political engagement at all levels but also the 
demand for women in politics. This includes making 
leaders understand and be ready to strive for the 
women’s participation in their own political parties.

• Move away from a sole focus on individual change, 
towards also changing gendered institutions and 
stressing how formal and informal rules, gender 
norms and practices influence the inclusion of 
women and other marginalised groups.

• Strengthen women in politics throughout their 
lifespan, from young to old, through education and 
networks and increase access to family planning, 
sexuality education, SRHR and equal care work in 
order for more women to have time and energy for 
political engagement at all levels.

• Efforts to improve women’s participation in politics 
and change underlying hindrances such as discrim-
inatory norms and practices is not limited to formal 
politics but also includes support to actors that 
makes this participation possible, such as women’s 
rights organisations. 

• Apply an intersectional perspective that recognises 
that neither men nor women are homogenous 
groups, and that identities, privileges and vulnera-
bilities intersect in complex ways.

• Identify and use men allies and upstanders for 
women’s participation in politics at all levels: from 
husbands, partners, fathers and friends to ministers 
and political party leaders.

• Acknowledge gender quotas as important tools for 
change towards gender equal participation in 
politics. However, be careful and critical about the 
way they are designed and used, and be aware that 
they do not always lead to substantial change and 
cannot be considered a final solution.

• Be aware that resistance against progress takes 
many shapes and forms and adjust to context, and 
recognise and persistently address intimidation, 
harassment and gendered violence in politics – and 
impunity for this violence – as a core question for 
democracy.

• Build on the fact that gender equality has become 
and remains a strong international norm but be 
aware of how it can be used as autocratic gender-
washing to legitimise democratic appearance 
without real democratic change. 

Fahima Begum Rupa is a member of the City Council in north-eastern Bangladesh. Photo: Viktoria Isaksson.
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6. RESOURCES

The Sida partners that contributed to this paper were 
also asked to share their own key knowledge 
resources. One of the partners (CIS) gave only one 
answer to this question “listening to the women in our 
program countries”, another said “the target group 
themselves” (OPIC). These answers are on the one 
hand simple and self-evident, and on the other 
challenging and demanding and in line with the 
overall objective of the Swedish development coopera-
tion “to create preconditions for better living 
conditions for people living in poverty and under 
oppression” (Sida 2017), a point of departure for all 
considerations.

Below are links to a selection of knowledge material 
that Sida partners have provided (more is available at 
the partner’s websites). 

UN Women
• Women in Politics Map (2012, 2014, 2015, 2017,2019, 

2020 and 2021) (Inter-Parliamentary Union and UN 
Women)

• Inclusive Electoral Processes: A Guide for Electoral 
Management Bodies on Promoting Gender Equality 
and Women’s Participation (UN Women and UNDP, 
2015)

• Preventing Violence Against Women in Elections: A 
Programming Guide (UN Women and UNDP, 2017)

• Expert Group Meeting Reports on Violence Against 
Women in Politics (OHCHR, UN Women, 2018) and 
Data and violence against women in politics (UN 
Women, 2019)

• Guidance Note and Key Messages on Preventing 
Violence Against Women in Politics (UN Women, 
2021)

• Handbook on Governance Statistics (Participation in 
Political and Public Affairs Chapter, co-written by 
UN-Women and UNDP within the partnership with 
the Praia City Group on Governance Statistics, 2020)

• Women in Local Government Global Knowledge Hub 
with published research on quota laws, local 
government structure and data on women’s rep-
resentation in local governments (UN Women, 2021)

• A primer for parliamentary action: Gender-sensitive 
responses to COVID-19 (UN Women, 2020)

• The iKNOW Politics Platform (UNDP, IPU, 
International IDEA and UN Women)

Just Associates/JASS 
• Feminist popular education 
• Power analysis 
• We rise – movement building 
• Our Rights Our Safety Toolkit 
• Power and Protection: defending rights in hostile 

contexts 
• Behind the scenes of extractives: money, power and 

community resistance 

Kvinna till kvinna 
• Women’s equal participation
• Syrian women in political processes 

IDEA 
• Gender Quotas Database
• iKNOW Politics
• The Role of Political Parties on Women’s 

Participation and Representation
• Women’s Political Participation: Africa Barometer 

2021
• A Framework for Developing Gender Policies for 

Political Parties 
• Gender targeted Public Funding for Political Parties: 

A comparative analysis 
• A Framework for developing internal gender 

policies for Electoral Management Bodies (EMBs) 
• A Methodological Guide on electoral observation 

from gender perspective 
• Women Constitution Makers: Comparative experi-

ences with representation, participation and 
influence: the publication focuses on women’s 
representation and participation in national consti-
tution-making processes, examines constitutional 
outcomes from a gender perspective, and considers 
commonly contested constitutional design choices 
more broadly

• Video of locally elected women representatives 
sharing their experience in local government 
decision-making process

• Country specific resources: 
 º Political party finance and the equal participation 

of women in Colombia: A situation analysis 
 º Political finance and the equal participation of 

women in Tunisia: A situation analysis 
 º Political party financing and equal participation of 

women in Kenyan electoral politics: A situation 
overview 

https://www.unwomen.org/en
https://www.ipu.org/resources/publications/infographics/2016-07/women-in-politics-2012
https://www.ipu.org/resources/publications/infographics/2016-07/women-in-politics-2014
https://www.ipu.org/resources/publications/infographics/2016-07/women-in-politics-2015
https://www.unwomen.org/en/digital-library/publications/2017/4/women-in-politics-2017-map
https://www.unwomen.org/en/digital-library/publications/2019/03/women-in-politics-2019-map
https://www.unwomen.org/en/digital-library/publications/2020/03/women-in-politics-map-2020
https://www.unwomen.org/en/digital-library/publications/2021/03/women-in-politics-map-2021
https://www.unwomen.org/en/digital-library/publications/2015/7/inclusive-electoral-processes
https://www.unwomen.org/en/digital-library/publications/2015/7/inclusive-electoral-processes
https://www.unwomen.org/en/digital-library/publications/2015/7/inclusive-electoral-processes
https://www.unwomen.org/en/digital-library/publications/2017/11/preventing-violence-against-women-in-elections
https://www.unwomen.org/en/digital-library/publications/2017/11/preventing-violence-against-women-in-elections
https://www.unwomen.org/en/digital-library/publications/2018/9/egm-report-violence-against-women-in-politics
https://www.unwomen.org/en/digital-library/publications/2018/9/egm-report-violence-against-women-in-politics
https://www.unwomen.org/en/digital-library/publications/2020/08/egm-report-data-and-violence-against-women-in-politics
https://www.unwomen.org/en/digital-library/publications/2021/07/guidance-note-preventing-violence-against-women-in-politics
https://www.unwomen.org/en/digital-library/publications/2021/07/guidance-note-preventing-violence-against-women-in-politics
http://ine.cv/praiagroup/handbook/handbook_governance_statistics.pdf?pppphdbiekngdjmo
http://ine.cv/praiagroup/handbook/handbook_governance_statistics.pdf?pppphdbiekngdjmo
https://localgov.unwomen.org/
https://www.unwomen.org/en/digital-library/publications/2020/06/a-primer-for-parliamentary-action-gender-sensitive-responses-to-covid-19
https://www.unwomen.org/en/digital-library/publications/2020/06/a-primer-for-parliamentary-action-gender-sensitive-responses-to-covid-19
https://www.iknowpolitics.org/en
https://justassociates.org/
https://justassociates.org/what-we-do/feminist-popular-education/
https://justassociates.org/what-we-do/power/
https://werise-toolkit.org/en
https://justassociates.org/all-resources/our-rights-our-safety-resources-for-women-human-rights-defenders/
https://www.jass-fghr.org/power-and-protection
https://www.jass-fghr.org/power-and-protection
https://justassociates.org/all-resources/behind-the-scenes-of-extractives-money-power-and-community-resistance/
https://justassociates.org/all-resources/behind-the-scenes-of-extractives-money-power-and-community-resistance/
https://kvinnatillkvinna.org/
https://kvinnatillkvinna.org/about-us/what-we-do/participation/
https://kvinnatillkvinna.org/wp-content/uploads/2018/10/1-Syrian-women-in-political-processes.pdf
https://www.idea.int/
https://www.idea.int/data-tools/data/gender-quotas
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.iknowpolitics.org%2Fen&data=04%7C01%7CR.Kandawasvika-Nhundu%40idea.int%7C8cb734c5db354182763708d9f22ebc09%7C40f2f3b3295a4dc3b356e57f3a7d4759%7C0%7C0%7C637807104803933151%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=8qymXYrKgQirKbc%2B0mYbkca8PkjiF7cdMVKQv6q7W7Y%3D&reserved=0
https://www.idea.int/sites/default/files/publications/the-role-of-political-parties-on-womens-participation-and-representaion-en.pdf
https://www.idea.int/sites/default/files/publications/the-role-of-political-parties-on-womens-participation-and-representaion-en.pdf
https://www.idea.int/sites/default/files/publications/womens-political-participation-africa-barometer-2021.pdf
https://www.idea.int/sites/default/files/publications/womens-political-participation-africa-barometer-2021.pdf
https://www.idea.int/publications/catalogue/framework-developing-gender-policies-political-parties
https://www.idea.int/publications/catalogue/framework-developing-gender-policies-political-parties
https://www.idea.int/publications/catalogue/gender-targeted-public-funding-political-parties-comparative-analysis
https://www.idea.int/publications/catalogue/gender-targeted-public-funding-political-parties-comparative-analysis
https://www.idea.int/publications/catalogue/framework-developing-internal-gender-policies-electoral-management-bodies
https://www.idea.int/publications/catalogue/framework-developing-internal-gender-policies-electoral-management-bodies
https://www.idea.int/publications/catalogue/women-constitution-makers-comparative-experiences-representation
https://www.idea.int/publications/catalogue/women-constitution-makers-comparative-experiences-representation
https://www.idea.int/publications/catalogue/women-constitution-makers-comparative-experiences-representation
https://www.youtube.com/watch?v=03fTOflk2bU
https://www.youtube.com/watch?v=03fTOflk2bU
https://www.youtube.com/watch?v=03fTOflk2bU
https://www.idea.int/publications/catalogue/political-finance-and-equal-participation-women-colombia-situation-analysis
https://www.idea.int/publications/catalogue/political-finance-and-equal-participation-women-colombia-situation-analysis
https://www.idea.int/publications/catalogue/political-finance-and-equal-participation-women-tunisia-situation-analysis
https://www.idea.int/publications/catalogue/political-finance-and-equal-participation-women-tunisia-situation-analysis
https://www.idea.int/publications/catalogue/political-party-financing-and-equal-participation-women-kenyan-electoral
https://www.idea.int/publications/catalogue/political-party-financing-and-equal-participation-women-kenyan-electoral
https://www.idea.int/publications/catalogue/political-party-financing-and-equal-participation-women-kenyan-electoral
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 º Gender Assessment of Political Parties’ Internal 
Regulations in Sudan 

 º Shifting Terrains of Political Participation in 
Sudan: Elements dating from the second colonial 
(1898–1956) period to the contemporary era 

 º How women politicians of Fiji are treated on 
Facebook 

 º Gender Rules and Procedures in Constituent 
Processes: A comparative discussion in support of 
the Chilean Constitutional Convention 

 º Panel discussion on experiences of female 
representatives in Nepali local governments and 
ways ahead 

International Foundation for Electoral 
Systems/IFES
• She leads – women’s leadership programme 
• Violence against women in elections 

PAO
• Centre Party International Foundation/CIS 
• Christian Democratic International Center/KIC 
• Green forum
• Jarl Hjalmarson foundation
• Olof Palme International Center 

An Aymara woman receives two Bolivian women for counselling to prevent violence against women. Adela Ramos Condori  
is a social worker in Viacha, at Altiplano, above  La Paz. The project is in collaboration with Unfpa. Photo: Paul And“a.

https://www.idea.int/publications/catalogue/gender-assessment-political-parties-internal-regulations-sudan
https://www.idea.int/publications/catalogue/gender-assessment-political-parties-internal-regulations-sudan
https://www.idea.int/publications/catalogue/shifting-terrains-political-participation-sudan
https://www.idea.int/publications/catalogue/shifting-terrains-political-participation-sudan
https://www.idea.int/publications/catalogue/shifting-terrains-political-participation-sudan
https://www.idea.int/publications/catalogue/how-women-politicians-fiji-are-treated-facebook?lang=en
https://www.idea.int/publications/catalogue/how-women-politicians-fiji-are-treated-facebook?lang=en
https://www.idea.int/publications/catalogue/gender-and-rules-procedure-in-constituent-processes
https://www.idea.int/publications/catalogue/gender-and-rules-procedure-in-constituent-processes
https://www.idea.int/publications/catalogue/gender-and-rules-procedure-in-constituent-processes
https://www.youtube.com/watch?v=TwsKRCJqxD0&ab_channel=InternationalIDEA
https://www.youtube.com/watch?v=TwsKRCJqxD0&ab_channel=InternationalIDEA
https://www.youtube.com/watch?v=TwsKRCJqxD0&ab_channel=InternationalIDEA
https://www.ifes.org/
https://www.ifes.org/
https://www.ifes.org/sheleads
https://www.ifes.org/VAWE
https://www.centerpartiet.se/lokal/cis/startsida/english
https://kicsweden.org/en/
https://greenforum.se/
https://www.hjalmarsonstiftelsen.se/
https://www.palmecenter.se/eng/
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