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POST DESCRIPTION
JUNIOR PROFESSIONAL OFFICER
	I. Position Information

	Position title
	Programme Officer (Migration, Environment and Climate Change /MECC)
	Position grade
	P2

	Duty station
	Addis Ababa, Ethiopia
	Position number
	TBD

	Organizational unit
	MECC (10021315)
	Is this a Regional, HQ, MAC, PAC, Liaison Office or Country Office based position?
	Country Office

	Position rated on 
	 Not applicable – Pre-classified

	Reports directly to 
	20050560, Head of Programme /Mr Sascha NLABU

	II. Organizational Context and Scope

	Ethiopia is highly vulnerable to the adverse impacts of climate change, which exacerbate existing challenges related to displacement and migration. The changing climate patterns, including prolonged droughts, increased frequency of disasters, and environmental degradation, have severe consequences for the livelihoods, food security, and well-being of communities in Ethiopia. These climate-related factors significantly contribute to population displacement and migration within the country and across borders.
Climate change-induced displacement and migration pose complex humanitarian challenges, necessitating comprehensive and integrated responses. IOM recognizes the urgent need to address the linkages between climate change, displacement, and migration, and to develop sustainable solutions that enhance resilience and protect the rights and well-being of affected populations.
Under the overall supervision of Chief of Mission  and the direct supervision of the Head of Programmes and in close coordination with relevant parties, especially Sr. Programme Manager Peace and Development, the Regional Thematic Specialists (MECC and EPC) in the Regional Office in Nairobi and the MECR Division in HQ the incumbent will be responsible for contributing to all aspects of the MECC

	III. Responsibilities and Accountabilities

	
1. Support the overall implementation of the Migration, Environment, and Climate Change (MECC) portfolio within the larger Disaster Risk Reduction initiatives in IOM Ethiopia, including its financial, administrative and technical implementation, in compliance with IOM policies and standards, as well as donor requirements, agreed timeline and deliverables. 
2. Maintain close collaboration and contribute to the strengthening the partnerships with relevant stakeholders such as Government entities, national authorities, donors, development partners, United Nations agencies, and civil society. 
3. Draft and produce progress and other reports and ensure proper information exchange on all operational aspects of the programmes between IOM, the programmes’ donors and other stakeholders. 
4. Provide technical support in analyzing migration related trends and issues in view of strategic, programmatic and programme-specific funding opportunities. 
5. Contribute to the identification of donors’ priorities and strategies, explore the possibility to develop follow up initiatives and/or initiate new programme development process in Ethiopia and draft projects proposals, in relation to expressed governmental needs, donors’ priorities and in line with IOM’s mandate and strategy. 
6. In coordination with the Programme Manager and/or the COM, facilitate adequate information management on Country Office’s activities through regular updates, summaries, press releases and other relevant materials that promote IOM’s visibility in Ethiopia. 
7. Assist in conducting contextual analysis to identify potential activities to be implemented as part of the Disaster Risk Reduction and MECC portfolio in line with IOM mandate and the priorities established by the Government and partners in Ethiopia. 
8. Contribute to the development of relevant monitoring and evaluation plans and tools to track policy mainstreaming initiatives and measure progress and effectiveness, make recommendation on suitable course corrections, and supporting further development and improvements. 
9. Ensure adequate information management on programme related activities including awareness raising and visibility; provide regular updates, summaries, press releases and other relevant materials, in coordination with the donor and IOM’s Public Information Department. 
10. Participate in relevant conferences, workshops, steering committees and technical working groups, as well as other forums, to facilitate proper coordination and presentation of IOM activities. 
11. Participate in relevant UN working groups and activities to encourage the mainstreaming of migration related issues into United Nations Sustainable Development Cooperation Framework (UNSDCF). 
12. Perform such other duties as may be assigned. 

	IV.  COACHING AND LEARNING ELEMENT

	As an integral part of the IOM assignment the Junior Professional Officer will:
· Gain experience in a UN Organization, including management and international cooperation activities, as well as understanding the dynamics of regional and international initiatives and working groups. 
· Gain experience in migration policies of the region and of relevant migration governance strategies and responses.
· Acquire detailed knowledge of the EU institutions and their functioning.
· Acquire in-depth knowledge of IOM operation and activities.
· Be able to draft and finalize reports, concept notes and project proposals.
· Gain experience in working with governmental, non-governmental and United Nations institutions.
· Enhance negotiation skills in a multilateral setting.

	V. Required Qualifications and Experience

	Education

		· Master’s degree in Law, International Relations, Political or Social Sciences, International Development, International Relations, or a related field from an accredited academic institution with two years of relevant professional experience; or, 

· University degree in the above fields with four years of relevant professional experience. 

		 








	Experience 

	· Understanding of migration in relation to environment, climate change and natural hazards.
· Demonstrated level of expertise in the thematic area relevant to project development.
· Experience in the field of migration issues, including operational and field experience, project development, management and reporting. 
· Sound knowledge of international fora and policy process in the areas of migration, climate change, environment, disaster risk reduction, knowledge of frameworks such as UN conventions on climate change, ecosystems, desertification etc.
· Understanding of legal frameworks human rights approaches, soft law and protection issues related to environmental migration.
· Experience in liaising with governmental authorities, donors, academia, other national/international institutions and NGOs


	
SKILLS 

	
· Knowledge of the broad range of migration related subject areas dealt with by the Organization; and,
· Knowledge of UN and bilateral donor programming.
· Knowledge of international fora and policy process in the areas of migration, climate change, environment, disaster risk reduction.
· Knowledge of legal frameworks human rights approaches, soft law and protection issues related to environmental migration.


	VI Languages

	Required 
(specify the required knowledge)
	Desirable

	
External applicants for all positions in the Professional category are required to be proficient in English and have at least a working knowledge of one additional UN Language (French, Spanish, Arabic, Russian or Chinese). 
For all applicants, fluency in English is required

	Working knowledge of other UN languages.

	VII. Competencies[footnoteRef:1] [1:  Competencies and respective levels should be drawn from the Competency Framework of the Organization. ] 


	The incumbent is expected to demonstrate the following values and competencies:
VALUES - All IOM staff members must abide by and demonstrate these five values:
· Inclusion and respect for diversity: Respects and promotes individual and cultural differences. Encourages diversity and inclusion.
· Integrity and transparency: Maintains high ethical standards and acts in a manner consistent with organizational principles/rules and standards of conduct.
· Professionalism: Demonstrates ability to work in a composed, competent and committed manner and exercises careful judgment in meeting day-to-day challenges.
· Courage: Demonstrates willingness to take a stand on issues of importance.
· Empathy: Shows compassion for others, makes people feel safe, respected and fairly treated.

CORE COMPETENCIES - Behavioural indicators – Level 2.
· Teamwork: Develops and promotes effective collaboration within and across units to achieve shared goals and optimize results.
· Delivering results: Produces and delivers quality results in a service-oriented and timely manner. Is action oriented and committed to achieving agreed outcomes.
· Managing and sharing knowledge: Continuously seeks to learn, share knowledge and innovate.
· Accountability: Takes ownership for achieving the Organization’s priorities and assumes responsibility for own actions and delegated work.
· Communication: Encourages and contributes to clear and open communication. Explains complex matters in an informative, inspiring and motivational way.


	SIGNATURES:

	1ST LEVEL SUPERVISOR                             DATE


2ND LEVEL SUPERVISOR                             DATE



	STAFF MEMBER                                           DATE
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